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2—2. HEHHIX

Questionnaire on Diversity [for faculty]

R=1

- We ask the following questions about yourself (Q1-4)

Q1 Please indicate your gender.
O Male O Female O Other O No answer
Q2 What is your age as of February 1, 2021?

O 20soryounger O 30s O 40s O 50s O 60sand above O No answer

Q3 Which position among the following do you hold currently?

O Professor O Associate professor O Senior assistant professor
O Assistant professor O Research associate or medical staff O No answer

Q4 In which field among the following is your specialty?
O Humanities and social sciences O Natural sciences
O Medicine, dentistry and pharmaceutical sciences

O Other O No answer

« The following questions ask about your work-life balance. (Q5-7)

Q5 How many hours a week on average do you spend working (including teaching,
doing research and university administration)? Please include any time you spend
working at home.

O Less than 38.75 hrs O From 38.75 to less than 50 hrs.
O From 50 to less than 60 hrs. O From 60 to less than 70 hrs.
O From 70 hrs. to less than 80 hrs. O 80 hrs. or more

Q6 How many hours on average do you spend on each weekday at housekeeping
(cooking, laundry, cleaning, shopping, family budget management and various other
tasks in connection with daily life in your household), child raising and caregiving?
(Please enter the figure using half-width numerals.)

! 181

Q7 If you were given three hours of free time a day, which of the following activities
would you like to spend them on? (Check one or two.)

University administration

Educational work

Research

Resting or sleep

Time with family

Housekeeping, child raising or caregiving
Hobbies or leisure activities

0 O00o0oooo

Other

- The following questions ask for your views on gender equality (Q8-
11)

Q8 What do you think of the following opinions? Choose the response that is closest to
your own feelings about each of the following opinions by checking the appropriate box
in the response columns.

1 Agree
2 Agree somewhat
3 Disagree somewhat

4 Disagree

1 2 3 4
(1) It is a man'’s role to support his family o o o o
(economically).
(2) Mothers should not work but devote
themselves to child raising until their children are O @) O O
about three years old.
(3) Men should work outside the home and o o o o

women should maintain the household.

(4) It would be better for both men and women to
share responsibility for work, housekeeping, child
raising and caregiving.

©) @) @) O

Q9 The ratio of female students is relatively high in the humanities/social sciences, but
relatively low in the sciences. Among the following possible reasons for that, to what
extent do you agree or disagree?

1 Agree

2 Agree somewhat

3 Neither agree nor disagree
4 Disagree somewhat

5 Disagree

(1) Because women in humanities/social sciences
and men in sciences is the social norm.



(2) Because in high school, girls are advised to

pursue humanities/social sciences and boys, @) O @) O @)
sciences.

(3) Because women are inclined toward careers in

humanities/social sciences and men toward O O O O O

careers in sciences.

(4) Because parents expect their daughters to

pursue humanities/social sciences and their sons O O (@) O (@)
to pursue sciences.

(5) Because women are better skilled in

humanities/social sciences subjects and men in O O O O O
scientific subjects.

(6) Because there are few femal.e res.earchers or o o o o o
teachers serving as role models in sciences.

Q10 Currently, women comprise 19.4% of the faculty at Okayama University (full-time
teachers, fiscal year 2020), few compared to the 39.5% ratio of female students.
Among the following possible reasons for that, to what extent do you agree or
disagree?

1 Agree

2 Agree somewhat

3 Neither agree nor disagree
4 Disagree somewhat

5 Disagree

(1) Because those hiring them give preference to
men.

(2) Because women themselves are insufficiently
capable.

(3) Because women themselves lack the desire.
(4) Because women have trouble resuming their
careers after child raising.

(5) Because women have a high likelihood of
quitting their jobs early.

(6) Because there is bias in the fields women
specialize in.

(7) Because the ratio of women applying for
positions is small itself.

O]l O]l O] O|0 O O
O]l O]l O] O|0 O O
O]l O]l O] O|0 O O
O]l O]l O] O|0 O O
o]l O]l O] O|0 O O

(8) If you can think of reasons other than (1) through (7), please specify them below.

Q11 Please rate the Gender Equality Office’s efforts so far at Okayama University.

O They are good O They are somewhat good O They are not very good
O They are not good O I don’t know well enough about their efforts to rate them

- The following questions ask for your views on diversity
management. (Q12-21)

The “Act for Eliminating Discrimination against Persons with Disabilities” which went
into effect in April 2016 prescribes “prohibition of unfair discriminatory treatment”* and
“provision of reasonable accommodation”**. We ask the following questions five years
after this law came into effect. (Q12-15)

*Refusing, restricting or making conditions to offer goods and services or opportunities
on the grounds of disability, without any proper reason.

**Extending needed help to persons with disabilities requesting it when social barriers
make living or participation difficult for them.

Q12(1) Do you think wide knowledge of the above law has been achieved at our
university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved atall O Idon't know

Q12(2) Feel free to relate any reason you can think of for the above answer. (optional)

Q13(1) Do you think provision of barrier-free facilities (assurance of information
accessibility through braille, audio, etc.; restrooms, slopes, elevators, etc.) in
consideration of disabled students and other disabled persons has been achieved at our
university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved at all O Idon't know

Q13(2) Feel free to relate any reason you can think of for the above answer. (optional)

Q14(1) Do you think provision of consulting services regarding support needed by
disabled students and other disabled persons has been achieved at our university?



O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved at all O I don’t know

Q14(2) Feel free to relate any reason you can think of for the above answer.
(optional)

Q15(1) Do you think our university has an atmosphere that makes it easy for disabled
students and other disabled persons to request consideration when needed?

O Very favorable O Somewhat favorable O Not very favorable
O Completely unfavorable O I don’t know

Q15(2) Feel free to relate any reason you can think of for the above answer. (optional)

Sexual minorities include LGBT (lesbian, gay, bisexual, transsexual), non-binary gender
(self-identifying as neither male nor female), asexual and others; it is said that about
one person in 13 belongs to a sexual minority. We ask the following questions
regarding sexual minorities. (Q16-19)

Q16(1) Have you observed or heard of discriminatory behavior or speech toward
sexual minorities at our university? (Both on and off campus, including extracurricular
activities and social gatherings.)

O Yes, I have O No, Ihavenot O Idon't know

Q16(2) Please describe the kind of behavior or speech observed. (optional)

Q17(1) Do you think that provision of facilities in consideration of sexual minorities
(restrooms, changing rooms, etc.) has been achieved at our university?

O Achieved well O Achieved somewhat O Not achieved very well

O Not achieved at all O I don’t know " 183

Q17(2) Feel free to relate any reason you can think of for the above answer. (optional)

Q18(1) Do you think that provision of consulting services regarding support needed by
sexual minorities has been achieved at our university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved atall O I don’'t know

Q18(2) Feel free to relate any reason you can think of for the above answer.
(optional)

Q19(1) Do you think our university has an atmosphere that makes it easy for sexual
minorities to request consideration when needed?

O Very favorable O Somewhat favorable O Not very favorable
O Completely unfavorable O I don't know

Q19(2) Feel free to relate any reason you can think of for the above answer. (optional)

Our university has been selected for the SGU (Top Global University in Japan) Project,
and has been making proactive efforts for globalization of our campus, welcoming in
researchers and students from abroad. We ask the following questions regarding
researchers and students from abroad. (Q20-21)

Q20(1) Do you think that provision of consultation services regarding support needed
by researchers and students from abroad has been achieved at our university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved at all O I don't know

Q20(2) Feel free to relate any reason you can think of for the above answer.
(optional)



(7) Enhancement of systems to support financial

(14) Facilities, support and systems in
consideration of sexual minorities

(15) Enhancement of Japanese language

education for international students and teachers
(16) Mechanisms for conveying information in
consideration of international students and
teachers (written in English or simplified Japanese,
provision of data for documents)

(17) Re-employment systems that apply to a wider
variety of work and severance types and can be O (@) O O O
used post-retirement

Q21(2) Feel free to relate any reason you can think of for the above answer.
(optional)

assistance, holidays and reinstatement with regard O O @) O @)
to managing both work and treatment of illnesses
(8) Remote working systems O @) O O O
(9) Creating an enV|ron-ment free from sexual o o o o o
harassment or academic harassment
1 i ively hiring fi |
( O)hSystems or proactively hiring female o o o o o
Q21(1) Do you think our university has an atmosphere that makes it easy for teachers _
researchers and students from abroad to request consideration when needed? (11) Short working hour systems OO | O | OO
(12) Mentor programs for researchers O O O O O
O Very favorable O Somewhat favorable O Not very favorable (13) Facilities, support and systems in N N N N N
O Completely unfavorable O I don’t know consideration of disabled persons
O O O O O
O O O O O

@)
©)
@)
@)
@)

(18) Performance appraisal that does not look at
+ The following questions ask about the overall research and long working hours

educational content at universities. (Q22-26)
(19) Anything else, specifically

Q22 In general, do you think the following forms of support are effective at making

research and teaching careers attractive or making it easy to continue research or

teaching at universities, or do you think not?

1 Very effective Q23 Do you yourself need any of the forms of support mentioned in Q22 to continue
2 Somewhat effective your research or teaching at Okayama University now or will you in the future? Did you
31 can't tell need it in the past?

4 Not very effective

5 Completely ineffective O Ineeditnow O Idon'tneed it now, but think I will in the future

O 1don’t need it now, but did in the past
O I have not needed it in the past or now, nor will I in the future

1 2 3 4 5
1) Consultation services for managing both child
|('ai)sing/care-giving and research/tgacging O O O O O Q24 [To all who replied “I need it now” or “I don’t need it now, but think I will
in the future” to Q23
(2) On-campus day care centers O O @) O O Q23]
(3) Daycare for sick or convalescent children (if not Please select up to three of the following forms of support that you need now or think
otherwise going to a day care center) O O O O O you will in the future to continue your own research or teaching at Okayama University.
(4) On-campus after-school day care centers (up to 3)
O O @) O O

(permanent)

(5) Enhancement of systems to support financial
assistance, holidays and reinstatement with regard
to child raising

[J Consultation services for managing both child raising/care-giving and
research/teaching

[J On-campus day care centers

[J Daycare for sick or convalescent children (if not otherwise going to a day care

@)
©)
@)
©)
@)

(6) Enhancement of systems to support financial center)
assistance, holidays and reinstatement with regard O (@) O O O () On-campus after-school day care centers (permanent)
to caregiving [J Enhancement of systems to support financial assistance, holidays and reinstatement

184



with regard to child raising

[J Enhancement of systems to support financial assistance, holidays and reinstatement
with regard to caregiving

(J Enhancement of systems to support financial assistance, holidays and reinstatement
with regard to managing both work and treatment of illnesses

Remote working systems

Creating an environment free from sexual harassment or academic harassment
Systems for proactively hiring female teachers

Short working hour systems

Mentor programs for researchers

Facilities, support and systems in consideration of disabled persons

Facilities, support and systems in consideration of sexual minorities

Enhancement of Japanese language education for international students and
teachers

(J Mechanisms for conveying information in consideration of international students and
teachers (written in English or simplified Japanese, provision of data for documents)

[J) Re-employment systems that apply to a wider variety of work and severance types
and can be used post-retirement

[J Performance appraisal that does not look at long working hours

00000coo

[J Anything else, specifically

Q25 Do you have, or not have, any of the following feelings when conducting your
research or teaching at Okayama University?

1 Always

2 Very often

3 Often

4 Sometimes

5 Rarely

6 Almost never
7 Not even once

(1) I feel full of vitality when I am working.

(2) I feel uplifted and energized in my workplace.
(3) I have enthusiasm for my work.

(4) My work invigorates me.

(5) When I wake up in the morning, I want to go
straight to work.

(6) When I am immersed in my work, I feel
happy.

(7) I take pride in my work.

(8) I am absorbed in my work.

(9) When I am working, I lose track of all else.

OO0 O| O |0 OO0~
OO0 O| O |0 OO0~
OO0 O| O |0 0O 00w
OO0 O| O |0 OO0 =+
O|O|O O| O |0 O OO w
OO0 O| O |0 OO0«
OO0 O| O |0 0O 0O~

Q26 Do you have, or not have, any of the following feelings when conducting your
research or teaching at Okayama University?

1 I feel that way strongly

2 I feel that way somewhat
3 I can't say

4 1 don't feel that way much
5 I don't feel that way at all
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(1) My total working hours in research,
experimentation, etc. are long.

(2) I can’t ensure sufficient time for my research.
(3) I can’t ensure sufficient time for my teaching.
(4) There are times when my work is physically
demanding.

(5) I can't fit in well because the laboratory
atmosphere is male or female oriented.

(6) There is no one of my gender nearby with
whom I can consult freely when I have difficulties.
(7) I have problems with interpersonal relations
with my students.

(8) I have problems with interpersonal relations
with other teachers.

(9) I have problems with interpersonal relations
with staff members.

(10) I can't ensure sufficient time for my family.
(11) My family and friends have little
understanding of research life.

OO0 O]l O] O] O] Of 0|00l O
OO0 O]l O] O] O] Of O|0|0O] O
OO0 O]l O] O] O] Of 0|00 O
OO0 O]l O] O] O] Of O|0|0O] O
OO0 O]l O] O] O] Of 0|00l O

+ The following questions ask your views on well-being and on
diversity & inclusion. (Q27-30)

The World Health Organization (WHO) defined ‘health” in its charter in 1946, using
“well-being” to mean being in good condition in body, in spirit and socially. At our
university, we consider the well-being of each individual important from the standpoint
of realizing diversity and inclusion. On this basis, we are asking the following questions.

Q27 Did you know about the concept of well-being?

O Iknew about it well O I knew about it somewhat
O 1didn’t know about it very well O I didn’t know about it at all

Q28 This is a question about your degree of happiness at this time.

Imagine a ladder. The rungs of the ladder are numbered, with the numbers increasing
higher on the ladder. The lowest rung is marked “0,” and the highest is marked “10.”
The highest rung represents the best possible life for you, and the lowest, the worst
possible life for you. At this time, on what rung of the ladder would you stand?

OO0 O1 ©O2 O3 O4 O5 O O7 O8 O9 O10

Q29 Okayama University aims to be a good place to work and study for all its
members. We are in the process of revising the “Okayama University Diversity Policy”
that was formulated in 2009 and proceeding with formulation of the “Okayama
University Diversity and Inclusion Policy.” Did you know about the existence of a
diversity policy at Okayama University?



O Iknew aboutit O Ididnt know about it

Q30 Regarding promotion of diversity and inclusion at Okayama University, to make it
a good place to work and study for all its members, what does it need, or what issues
do you think it has? Please express your opinion freely.

Okayama University Diversity & Inclusion Policy (draft)

Okayama University is the kind of place where each and every member, all with
diverse attributes and individuality, can grow together, mutually respecting and
recognizing each other’s value and making good use of everyone’s respective
distinguishing traits. To achieve this, we are creating a basis for cooperation among the
various stakeholders, with mutual recognition of diversity not only in gender,
nationality, age and disability status, but also in values, sexuality, ways of working and
so on.

By implementing this kind of diversity & inclusion, we increase the creativity,
innovativeness and flexibility of our university’s organization, aiming to achieve our
university’s goal of “Building up a new paradigm for a sustainable world.” Furthermore,
as a research university pursuing sustainability and well-being, we create new value
and contribute to the realization of an inclusive society in which nobody is left behind.

Here, on the basis of the “Okayama University Diversity Policy” (established Oct. 20,
2009), we have established the “Okayama University Diversity & Inclusion Policy,”
declaring it a common value among all our members, and taking actions on this basis.

Okayama University Diversity Policy
Established Oct. 20, 2009

Okayama University will increase the diversity of its members in terms of gender,
nationality, age and disabilities, endeavoring to encourage a culture of diversity. This
way, we increase the originality of ideas at our university, together with our
organization’s creativity, innovativeness, resilience and ability to respond flexibly to
changes. Also, while ensuring excellent staff and encouraging them to stay, we send
out to the world intelligence fostered within diversity and strive for the realization of an
inclusive society.

In our university’s mission of “Creation of higher knowledge” (through research), we
use diversity of ideas to always build new knowledge bases by ensuring that capable
human resources are fostered and selected without the influence of bias or
discrimination. In “Passing on of wisdom” (through education), we use the variety of
ideas among our staff to foster a spirit of respect for different cultures and senses of
values in educational settings, while meeting the needs of a wide variety of students in
this seat of learning, with its diversity in membership. In addition, as part of our
contribution to society, we offer routes for public participation through employment
opportunities at our university, making use of the abilities of the wide range of society
among our members, regardless of factors such as age or disabilities.
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Through the above advances in diversity culture, we aim to improve our system,
continue striving to overcome issues of conflict and develop our organization
sustainably with a long-term view.

- Finally, a few questions once again about yourself. (Q31-36)

Q31 Which of the following describes your nationality?

O Japanese O Non-Japanese O Both O No answer

Q32 What is your hired position?

O Permanent (including Tenure-track) O Fixed-term O No answer

Q33 Do you currently have a spouse or partner in life (regardless of whether or not
you have registered the marriage)?

O Currently, yes. O No (due to death or separation) O No (I've never had one)
O No answer

Q34 [To those who replied “Currently, yes” to Q33]

Regarding your spouse or partner’s employment status, please choose the most
suitable from among the following selections.

O Unemployed O Employed part-time O Employed full-time O Self-employed
O other O No answer

Q35 Do you have any children of high school age or younger?
O Yes O No O No answer
Q36 Do you have any close relatives who require care-giving?
[J I am living with a close relative who requires care-giving
[J I am living separately from a close relative who requires care-giving
[J 1 have no close relatives who require care-giving

[J No answer

This is the end of the questionnaire. Thank you very much for your cooperation.

D12 ROZEALD
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2 — 7. REREAERIS

Questionnaire on Diversity [For graduate students
(including postdoctoral)]

R=1

- We ask the following questions about yourself. (Q1-6)

Q 1 Please indicate your gender.
O Male O Female O Other O No answer
Q 2 What is your age as of February 1, 2021?

O 20soryounger O 30s O 40s O 50s O 60sand above O No answer

Q 3 In which field among the following is your specialty?

O Humanities and social sciences O Natural sciences
O Medicine, dentistry and pharmaceutical sciences

O Other O No answer

Q 4 Are you an international student?
O Yes O No O No answer

Q 5 After graduating from university (including after completing master’s programs, in
the case of doctoral program students), do you have work experience?

O Yes O No O No answer
Q 6 Which of the following programs are you enrolled in?

O Master’s Course O Doctor’s Course O Professional Degree Course
O Research Student O Postdoctoral O No answer

R=2 2

- The following questions ask about your work-life balance. (Q7-8)
Q 7 How many_hours a week on average do you spend on your research and
studies? Please include any time you spend on your research and studies at home.

O Less than 38.75hrs. O From 38.75 to less than 50 hrs.
O From 50 to less than 60 hrs. O From 60 to less than 70 hrs.
O From 70 hrs. to less than 80 hrs. O 80 hrs. or more
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Q 8 How many hours on average do you spend on each weekday at housekeeping
(cooking, laundry, cleaning, shopping, family budget management and various other
tasks in connection with daily life in your household), child raising and caregiving?
(Please enter the figure using half-width numerals.)

R—=3
- The following questions ask for your views on gender equality. (Q9-
11)
Q 9 What do you think of the following opinions? Choose the response that is closest to
your own feelings about each of the following opinions by checking the appropriate box
in the response columns.
1 Agree
2 Agree somewhat
3 Disagree somewhat
4 Disagree
1 2 3 4
(D) Itis a.u man’s role to support his family ) o o o
(economically).
(2) Mothers should not work but devote
themselves to child raising until their children are O O O O
about three years old.
(3) Men should work outside the home and o) 0 0 0o

women should maintain the household.

(4) It would be better for both men and women to

share responsibility for work, housekeeping, child O O O O
raising and caregiving.

Q10 The ratio of female students is relatively high in the humanities/social sciences,
but relatively low in the sciences. Among the following possible reasons for that, to
what extent do you agree or disagree?

1 Agree

2 Agree somewhat

3 Neither agree nor disagree
4 Disagree somewhat

5 Disagree
1 2 3 4 5
1) Because women in humanities/social sciences
(1) Because women i ties/ olo|lo|o|o
and men in sciences is the social norm.
(2) Because in high school, girls are advised to
pursue humanities/social sciences and boys, @) O @) O O
sciences.
(3) Because parents expect their daughters to
pursue humanities/social sciences and their sons O O O O @)

to pursue sciences.



(4) Because women are better skilled in

humanities/social sciences subjects and men in (@) @) (@) @) (@)
scientific subjects.
(5) Because there are few female researchers or o o o o o

teachers serving as role models in sciences.

(6) If you can think of reasons other than (1) through (5), please specify them below.

Q11 Please rate the Gender Equality Office’s efforts so far at Okayama University.

O They are good O They are somewhat good O They are not very good
O They are not good O I don’t know well enough about their efforts to rate them

- The following questions ask for your views on diversity
management. (Q12-21)

The “Act for Eliminating Discrimination against Persons with Disabilities” which went
into effect in April 2016 prescribes “prohibition of unfair discriminatory treatment”* and
“provision of reasonable accommodation”**. We ask the following questions five years
after this law came into effect. (Q12-15)

*Refusing, restricting or making conditions to offer goods and services or opportunities
on the grounds of disability, without any proper reason.

**Extending needed help to persons with disabilities requesting it when social barriers
make living or participation difficult for them.

Q12(1) Do you think wide knowledge of the above law has been achieved at our
university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved at all O I don't know

Q12(2) Feel free to relate any reason you can think of for the above answer. (optional)
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Q13(1) Do you think provision of barrier-free facilities (assurance of information
accessibility through braille, audio, etc.; restrooms, slopes, elevators, etc.) in
consideration of disabled students and other disabled persons has been achieved at our
university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved at all O I don’t know

Q13(2) Feel free to relate any reason you can think of for the above answer.
(optional)

Q14(1) Do you think provision of consulting services regarding support needed by
disabled students and other disabled persons has been achieved at our university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved atall O I don’t know

Q14(2) Feel free to relate any reason you can think of for the above answer. (optional)

Q15(1) Do you think our university has an atmosphere that makes it easy for disabled
students and other disabled persons to request consideration when needed?

O Very favorable O Somewhat favorable O Not very favorable
O Completely unfavorable O I don't know

Q15(2) Feel free to relate any reason you can think of for the above answer. (optional)

Sexual minorities include LGBT (lesbian, gay, bisexual, transsexual), non-binary gender
(self-identifying as neither male nor female), asexual and others; it is said that about
one person in 13 belongs to a sexual minority. We ask the following questions
regarding sexual minorities. (Q16-19)



Q16(1) Have you observed or heard of discriminatory behavior or speech toward
sexual minorities at our university? (Both on or off campus, including extracurricular
activities and social gatherings.)
O Yes, I have O No, Ihavenot O Idon’t know

Q16(2) Please describe the kind of behavior or speech observed. (optional)

Q17(1) Do you think that provision of facilities in consideration of sexual minorities
(restrooms, changing rooms, etc.) has been achieved at our university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved at all O I don't know

Q17(2) Feel free to relate any reason you can think of for the above answer. (optional)

Q18(1) Do you think that provision of consulting services regarding support needed by
sexual minorities has been achieved at our university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved at all O I don’t know

Q18(2) Feel free to relate any reason you can think of for the above answer. (optional)

Q19(1) Do you think our university has an atmosphere that makes it easy for sexual
minorities to request consideration when needed?

O Very favorable O Somewhat favorable O Not very favorable
O Completely unfavorable O I don’t know

Q19(2) Feel free to relate any reason you can think of for the above answer.
(optional)

Our university has been selected for the SGU (Top Global University in Japan) Project,
and has been making proactive efforts for globalization of our campus, welcoming in
researchers and students from abroad. We ask the following questions regarding
researchers and students from abroad. (Q20-21)

Q20(1) Do you think that provision of consultation services regarding support needed
by researchers and students from abroad has been achieved at our university?

O Achieved well O Achieved somewhat O Not achieved very well
O Not achieved atall O I don't know

Q20(2) Feel free to relate any reason you can think of for the above answer. (optional)

Q21(1) Do you think our university has an atmosphere that makes it easy for
researchers and students from abroad to request consideration when needed?

O Very favorable O Somewhat favorable O Not very favorable
O Completely unfavorable O I don’t know

Q21(2) Feel free to relate any reason you can think of for the above answer. (optional)

- The following questions ask about the overall research content at
universities. (Q22-26)

Q22 In general, do you think the following forms of support are effective at making
research careers attractive or making it easy to continue research at universities, or do
you think not?




1 Very effective

2 Somewhat effective
3Ican'ttell

4 Not very effective

5 Completely ineffective

1 2 3 4 5
(1? .Consultatlt.)n. services for managing both child o o o o o
raising/care-giving and research
(2) On-campus day care centers @) O @) O O
(3) Day./care for sick or convalescent children (if not o) 0 o) 0O o)
otherwise going to a day care center)
(4) On-campus after-school day care centers o) 0 0O 0O o)

(permanent)

(5) Enhancement of systems to support financial
assistance, time off from school and returning to
school with regard to child raising

(6) Enhancement of systems to support financial
assistance, time off from school and returning to O O O O O
school with regard to caregiving

(7) Enhancement of systems to support financial
assistance, time off from school and returning to
school with regard to managing both research and
treatment of ilinesses

(8) Remote working systems

(9) Creating an environment free from sexual
harassment or academic harassment

(10) Systems for proactively hiring female
teachers

(11) Short working hour systems

(12) Mentor programs for researchers

(13) Facilities, support and systems in
consideration of disabled persons

(14) Facilities, support and systems in
consideration of sexual minorities

(15) Enhancement of Japanese language
education for international students and teachers
(16) Mechanisms for conveying information in
consideration of international students and
teachers (written in English or simplified Japanese,
provision of data for documents)

@)
©)
©)
@)
©)

@)
©)
(@)
(@)
@)

O O] O|0O0O O| 0|0
O| 0| ©O|00 O| 0|0
O]l O ©O|0O0O O| 0|0
Ol O] OO0 O| 0|0
O| O O|00O O| 0|0

©)
©)
©)
©)
©)

(17) Anything else, specifically

Q23 Do you yourself need any of the forms of support mentioned in Q22 to continue
your research at Okayama University now or will you in the future? Did you need it in
the past?

O Ineeditnow O Idon't need it now, but think I will in the future
O 1don’t need it now, but did in the past
O 1 have not needed it in the past or now, nor will I in the future

Q24 [To all who replied “I need it now” or “I don’t need it now, but think I will
in the future” to Q23]

Please select up to three of the following forms of support that you need now or think
you will in the future to continue your own research at Okayama University. (up to 3)

(J Consultation services for managing both child raising/caregiving and
research/teaching

(J On-campus day care centers

(J Daycare for sick or convalescent children (if not otherwise going to a day care
center)

[J On-campus after-school day care centers (permanent)

(J Enhancement of systems to support financial assistance, time off from school and
returning to school with regard to child raising

[J Enhancement of systems to support financial assistance, time off from school and
returning to school with regard to caregiving

(J Enhancement of systems to support financial assistance, time off from school and
returning to school with regard to managing both research and treatment of ilinesses
Remote working systems

[J Creating an environment free from sexual harassment or academic harassment
(J Systems for proactively hiring female researchers

(J Short working hour systems
O
O
O

O

Mentor programs for researchers

Facilities, support and systems in consideration of disabled persons

Facilities, support and systems in consideration of sexual minorities

Enhancement of Japanese language education for international students and
teachers

(J Mechanisms for conveying information in consideration of international students and
teachers (written in English or simplified Japanese, provision of data for documents)

O

(J Anything else, specifically

Q25 Do you have, or not have, any of the following feelings when conducting your
research at Okayama University?

1 Always

2 Very often

3 Often

4 Sometimes

5 Rarely

6 Almost never
7 Not even once

(1) I feel full of vitality when I research.

(2) I feel uplifted and energized in the laboratory.
(3) I have enthusiasm for my research.

(4) My research invigorates me.

(5) When I wake up in the morning, I want to go
straight to the laboratory.

O |0O/0/0 0O~
O OO0 0O~
O OO0 0O|w
O |0O/0 00+
O OO0/ 0O|w
O OO0 0«
O OO0 0O~



(6) When I am immersed in my research, I feel

0O/o0j]O|O0|O 0|0
happy.
(7) I take pride in my research. oO|lo0o|lO0|O0O|O0O |0 |0
(8) I am absorbed in my research. [CRECRECREONEONNONNO]
(9) When I am researching, I lose track of all else. olojoJolololo

Q26 Do you have, or not have, any of the following feelings when conducting your
research at Okayama University?

1 I feel that way strongly

2 I feel that way somewhat
3 I can't say

4 1 don't feel that way much
5 I don't feel that way at all

1 2 3 4 5
1) MY total v§/ork|ng hours in research, ) o) ) o )
experimentation, etc. are long.
(2) I can't ensure sufficient time for my research. @) O O O O
3) There are times when my research is physicall
3 _ y physicaly | v 1 5 | 0 | 0 | ©
demanding.
(4) I can't ﬂt. in well because the. laboratory o ') o o )
atmosphere is male or female oriented.
(5) There is no one of my gender nearby with
whom I can consult freely when I have difficulties. © © © © ©
(6) I have problems in interpersonal relations with o o o o o)
my teachers.
7) I have problems in interpersonal relations with
) P P olo|o|o]o
other students.
(8).I myself or other students around me are 0 o) 0 o) 0
facing (or have faced) sexual harassment.
(9).I myself or other students éround me are 0 o) 0 0O o)
facing (or have faced) academic harassment.
(10) I can't ensure sufficient time for my family. @) O @) O @)
(11) My fanjﬂy and friends have little 0 o) o) o o)
understanding of research life.
(12) I think women are disadvantaged in finding 0 o) 0 0 0
employment.

- The following questions ask your views on well-being and on
diversity & inclusion. (Q27-30)

The World Health Organization (WHO) defined ‘health” in its charter in 1946, using
“well-being” to mean being in good condition in body, in spirit and socially. At our
university, we consider the well-being of each individual important from the standpoint
of realizing diversity and inclusion. On this basis, we are asking the following questions.

Q27 Did you know about the concept of well-being?

O Iknew about it well O I knew about it somewhat
O 1didn't know about it very well O I didn't know about it at all

Q28 This is a question about your degree of happiness at this time.

Imagine a ladder. The rungs of the ladder are numbered, with the numbers increasing
higher on the ladder. The lowest rung is marked “0,” and the highest is marked “10.”
The highest rung represents the best possible life for you, and the lowest, the worst
possible life for you. At this time, on what rung of the ladder would you stand?

OO0 O1 ©O2 O3 O4 O5 O O7 O8 O9 O10

Q29 Okayama University aims to be a good place to work and study for all its
members. We are in the process of revising the “Okayama University Diversity Policy”
that was formulated in 2009 and proceeding with formulation of the “Okayama
University Diversity and Inclusion Policy.” Did you know about the existence of a
diversity policy at Okayama University?

O 1knew aboutit O Ididn't know about it

Q30 Regarding promotion of diversity & inclusion at Okayama University, to make it a
good place to work and study for all its members, what does it need, or what issues do
you think it has? Please express your opinion freely.

Okayama University Diversity & Inclusion Policy (draft)

Okayama University is the kind of place where each and every member, all with diverse
attributes and individuality, can grow together, mutually respecting and recognizing
each other’s value and making good use of everyone’s respective distinguishing traits.
To achieve this, we are creating a basis for cooperation among the various
stakeholders, with mutual recognition of diversity not only in gender, nationality, age
and disability status, but also in values, sexuality, ways of working and so on.

By implementing this kind of diversity & inclusion, we increase the creativity,
innovativeness and flexibility of our university’s organization, aiming to achieve our
university’s goal of “Building up a new paradigm for a sustainable world.” Furthermore,
as a research university pursuing sustainability and well-being, we create new value
and contribute to the realization of an inclusive society in which nobody is left behind.

Here, on the basis of the “Okayama University Diversity Policy” (established Oct. 20,
2009), we have established the “Okayama University Diversity & Inclusion Policy,”
declaring it a common value among all our members, and taking actions on this basis.

Okayama University Diversity Policy
Established Oct. 20, 2009



Okayama University will increase the diversity of its members in terms of gender,
nationality, age and disabilities, endeavoring to encourage a culture of diversity. This
way, we increase the originality of ideas at our university, together with our
organization’s creativity, innovativeness, resilience and ability to respond flexibly to
changes. Also, while ensuring excellent staff and encouraging them to stay, we send
out to the world intelligence fostered within diversity and strive for the realization of an
inclusive society.

In our university’s mission of “Creation of higher knowledge” (through research), we
use diversity of ideas to always build new knowledge bases by ensuring that capable
human resources are fostered and selected without the influence of bias or
discrimination. In “Passing on of wisdom” (through education), we use the variety of
ideas among our staff to foster a spirit of respect for different cultures and senses of
values in educational settings, while meeting the needs of a wide variety of students in
this seat of learning, with its diversity in membership. In addition, as part of our
contribution to society, we offer routes for public participation through employment
opportunities at our university, making use of the abilities of the wide range of society
among our members, regardless of factors such as age or disabilities.

Through the above advances in diversity culture, we aim to improve our system,
continue striving to overcome issues of conflict and develop our organization
sustainably with a long-term view.

Finally, a few questions once again about yourself. (Q31-34)

Q31 Do you currently have a spouse or partner in life (regardless of whether or not
you have registered the marriage)?

O Currently, yes. O No (due to death or separation) O No (I've never had one)
O No answer

Q32 [To those who replied “Currently, yes” to Q31]

Regarding your spouse or partner’s employment status, please choose the most

suitable from among the following selections.

O Unemployed O Employed part-time O Employed full-time O Self-employed
O Graduate student O Other O No answer

Q33 Do you have any children of high school age or younger?

O Yes O No O No answer
Q34 Do you have any close relatives who require care-giving?

(J I am living with a close relative who requires care-giving

(J I am living separately from a close relative who requires care-giving
(J I have no close relatives who require caregiving

(J No answer

This is the end of the questionnaire. Thank you very much for your
cooperation.
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